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December 6, 2007
Senator Edward M. Kennedy
317 Russell Senate Building
Washington D.C. 20510

Dear Senator Kennedy,

We are writing to express our support of the Working Families Flexibility Act. As an organization
dedicated to ensuring that our nation’s public policies address the realities and needs of today’s
working families, we applaud your attention to the needs of working families that is shown in the
Working Families Flexibility Act and in your leadership on other critical work and family issues
such as the Healthy Families Act.

Two thirds of families have all of their adult members working outside of the home. At the same
time, families have responsibilities for childcare and growing responsibilities for elder care. We
believe that the Working Families Flexibility Act will help covered workers with caregiving
responsibilities by creating a process for workers and their employers to meet and discuss how an
individual worker can have flexibility in the time or location of her employment. If employers
engage in good faith in the procedures set forth in the bill, workers and employers will be able to
fashion creative solutions that work for employees and companies. Significantly, the bill grants all
workers the right to request flexibility, rather than limiting that right to a segment of the working
population, and does not require the employee to explain why she needs the flexibility.

As you know, some employers and their advocates have attempted to use “flexibility” to undermine
basic labor standards. We think it is important that any bill regarding flexibility protect basic labor
standards and the accords made in collective bargaining agreements so that the legislation has its
intended effect.

Of course, the opportunity to request flexibility in the time and place where work is done is just one
part of what working parents and caregivers need in order to meet their responsibilities both as
employees and as family members. We see this bill as piece of a larger effort by law makers,
workers, advocates and unions to make workplaces more responsive to modern family and
caregiving concerns, such as requiring employers to provide paid sick days, raising the minimum
wage, protecting the 40-hour work week and overtime pay, health insurance coverage, vacation
leave, and expanding the Family and Medical Leave Act to more employees and providing for
payment while and employee is on medical or family leave. In combination with these other critical
basic labor standards, the right to request flexibility will help move us towards a workplace where
workers are able to perform their work without sacrificing the needs of their families.
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On behalf of the families that will benefit from this legislation and other family friendly legislation
you have proposed, we want to thank you for your leadership on work and family issues.

Sincerely,

National Partnership for Women & Families

# # #

The National Partnership for Women & Families is a non-profit, non-partisan advocacy group
dedicated to promoting fairness in the workplace, access to quality health care and policies that
help women and men balance work and family responsibilities.


